
           
PURSUANT TO A.R.S. SECTION 38-431.01, THE GILA COUNTY BOARD OF SUPERVISORS WILL HOLD AN OPEN MEETING IN
THE SUPERVISORS’ AUDITORIUM, 1400 EAST ASH STREET, GLOBE, ARIZONA. ONE OR MORE BOARD MEMBERS MAY
PARTICIPATE IN THE MEETING BY TELEPHONE CONFERENCE CALL OR BY INTERACTIVE TELEVISION VIDEO (ITV). ANY
MEMBER OF THE PUBLIC IS WELCOME TO ATTEND THE MEETING VIA ITV WHICH IS HELD AT 610 E. HIGHWAY 260,
BOARD OF SUPERVISORS’ CONFERENCE ROOM, PAYSON, ARIZONA. THE AGENDA IS AS FOLLOWS:

WORK SESSION - TUESDAY, APRIL 29, 2014 - 10:00 A.M.
           

1 CALL TO ORDER - PLEDGE OF ALLEGIANCE  
 

2 REGULAR AGENDA ITEMS:  
 

A Presentation/Discussion regarding a general update on the Resolution Copper
Mining Project and discussion of any issues of concern by Andrew Taplin,
Project Director of Resolution Copper.

 

B Presentation/Discussion regarding Arizona Department of Transportation
update by Kathy Boyle and meet Prescott District (Payson) Engineer Alvin
Stump.

 

C Information/Discussion/Action to: 1) accept Ulibarri-Mason Global HR
Consultants' Final Report, 2) adopt Policy No. BOS-HRS-415 (Classification
Plan), 3) adopt Policy No. BOS-HRS-410 (Compensation Plan), 4) authorize
funding (approximately $1.4M) for employee salary changes based upon the
Consultants' recommendations, and 5) instruct staff to place all appropriate
individual pay changes on the Human Resources agenda for Board action on
June 3, 2014.  (Ulibarri-Mason Global HR Consultants /Linda Eastlick)

 

3 CALL TO THE PUBLIC:  Call to the Public is held for public benefit to allow
individuals to address the Board of Supervisors on any issue within the
jurisdiction of the Board of Supervisors. Board members may not discuss
items that are not specifically identified on the agenda. Therefore, pursuant to
Arizona Revised Statute §38-431.01(H), at the conclusion of an open call to the
public, individual members of the Board of Supervisors may respond to
criticism made by those who have addressed the Board, may ask staff to
review a matter or may ask that a matter be put on a future agenda for
further discussion and decision at a future date.

 

 

IF SPECIAL ACCOMMODATIONS ARE NEEDED, PLEASE CONTACT THE RECEPTIONIST AT (928) 425-3231 AS EARLY AS
POSSIBLE TO ARRANGE THE ACCOMMODATIONS. FOR TTY, PLEASE DIAL 7-1-1 TO REACH THE ARIZONA RELAY SERVICE
AND ASK THE OPERATOR TO CONNECT YOU TO (928) 425-3231.

THE BOARD MAY VOTE TO HOLD AN EXECUTIVE SESSION FOR THE PURPOSE OF OBTAINING LEGAL ADVICE FROM THE
BOARD’S ATTORNEY ON ANY MATTER LISTED ON THE AGENDA PURSUANT TO A.R.S. SECTION 38-431.03(A)((3).

THE ORDER OR DELETION OF ANY ITEM ON THIS AGENDA IS SUBJECT TO MODIFICATION AT THE MEETING.

  

  



   

ARF-2438       2- A             
Work Session
Meeting Date: 04/29/2014  

Submitted For: Marian Sheppard, Clerk, BOS Submitted By: Laurie Kline,
Deputy Clerk,
Clerk of the
Board of
Supervisors

Department: Clerk of the Board of Supervisors

Information
Request/Subject
Presentation and Update by Andrew Taplin, Resolution Copper Company Project
Director

Background Information
Andrew Taplin, Resolution Copper Company Project Director, requested to address
the Board of Supervisors during a Work Session to provide a general update and to
answer any questions the Board may have regarding the local Resolution Copper
Mining Project.

Evaluation
This presentation and update provides the Board of Supervisors and the County with
current information regarding the local Resolution Copper Company Project.  

Conclusion
N/A

Recommendation
N/A

Suggested Motion
Presentation/Discussion regarding a general update on the Resolution Copper Mining
Project and discussion of any issues of concern by Andrew Taplin, Project Director of
Resolution Copper.



   

ARF-2488       2- B             
Work Session
Meeting Date: 04/29/2014  

Reporting
Period:

1/1/14 to 12/31/14

Submitted For: Don McDaniel Jr. Submitted By: Don McDaniel
Jr., County
Manager,
County
Manager

Information
Subject
ADOT update by Kathy Boyle and meet Prescott District (Payson) Engineer Alvin
Stump.

Suggested Motion
Presentation/Discussion regarding Arizona Department of Transportation update by
Kathy Boyle and meet Prescott District (Payson) Engineer Alvin Stump.



   

ARF-2442       2- C             
Work Session
Meeting Date: 04/29/2014  

Submitted For: Don McDaniel Jr. Submitted By: Linda
Eastlick,
Human
Resources
Director,
Human
Resources
Department

Department: Human Resources Department
Fiscal Year: 2015 Budgeted?: Yes

Contract Dates
Begin & End: 

July 1, 2014 - June 30, 2015 Grant?: No

Matching
Requirement?: 

No Fund?: Renewal

Information
Request/Subject
Classification and Compensation Study Implementation

Background Information
Gila County embarked upon a Classification and Compensation Study in June of
2013.  The study was initiated in an effort to review current jobs, ensure internal
equity and compare employee pay against the marketplace.  A consultant,
Ulibarri-Mason Global HR (UMGHR), was retained in order to accomplish the
task.  County employee and leadership involvement was a major factor in conducting
the study.

UMGHR will present their Final Report at this (April 29, 2014) Work Session for the
Board of Supervisors' review and acceptance. 

Evaluation
Employees have been involved in town hall meetings, focus groups, and completing
position description questionnaires (PDQs) for their positions. The PDQs were used to
create new job descriptions.  The study also included an evaluation of internal pay
equity, job complexity, years of service and salary compression issues. UMGHR
reviewed each job description, evaluated each job, surveyed the marketplace,
established a new grading system (Classification Plan), and created a new salary
structure (Compensation Plan) for all positions. 

Both the existing Classification Plan and the existing Compensation Plan must
be amended to reflect UMGHR's recommendations. The proposed Classification Plan
consists of a list of all proposed class (job) titles and new class specifications (job
descriptions) as well as the proposed pay grade for each classification.



The proposed Compensation Plan consists of a decrease in the number of grades
from 90 to 40. Each grade reflects a salary range minimum, midpoint, and maximum
for salary administration rather than the seventeen (17) "steps" that were included in
the previous compensation plan.

Conclusion
UMGHR's recommendations as reflected in the new Plans, establish internal
equity across elected offices and staff departments and between employees. They also
reflect the current marketplace and will enable Gila County to recruit for talent at
appropriate salary levels.

Staff concurs with UMGHR's proposal to place existing employees in the new Plans
based upon their job description, years of service, and job complexity.  When this
project is completed by UMGHR, the estimated cost to implement salary increases will
be approximately $1.4M. It is anticipated employee pay changes will be presented for
Board approval on June 3, 2014; that the implementation date for any increases
would be June 30, 2014; and that employees would see any change that may be
made to individual pay in the July 18, 2014 paycheck.

Adequate funds have been budgeted in the approved FY2013-2014 Final Budget to
fund this recommendation.

Recommendation
Staff recommends that the Board accept UMGHR's Final Report, approve the
recommended Classification Plan and the recommended Compensation Plan. Staff
also recommends that the Board authorize funding (approximately $1.4M) for
employee salary changes based upon UMGHR's recommendations utilizing town hall
meetings, focus groups, advisory committee guidance, position description
questionnaires, new job descriptions, years of service, and job complexity.

Suggested Motion
Information/Discussion/Action to: 1) accept Ulibarri-Mason Global HR Consultants'
Final Report, 2) adopt Policy No. BOS-HRS-415 (Classification Plan), 3) adopt Policy
No. BOS-HRS-410 (Compensation Plan), 4) authorize funding (approximately $1.4M)
for employee salary changes based upon the Consultants' recommendations, and 5)
instruct staff to place all appropriate individual pay changes on the Human Resources
agenda for Board action on June 3, 2014.  (Ulibarri-Mason Global HR Consultants
/Linda Eastlick)

Attachments
Policy No. BOS-HRS-410
Policy No. BOS-HRS-415
Job Titles and Grades by Title
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Policy Number BOS-HRS-410   
 

 

I. PURPOSE:  

 

To establish a compensation plan that is externally competitive and internally equitable and 

that will enable the County to attract and retain qualified employees. 

 
II. APPLICABILITY:   

 

All Gila County full-time and part-time regular status employees  

 

III. POLICY: 

 

A. The Compensation Plan shall provide for grades and salary ranges, and/or other 

compensation schedules, for the various job classes consistent with functions outlined in 

the Classification Plan to insure equal pay for equal work.  The Compensation Plan is 

established controlled, and maintained by authority of the Board of Supervisors. 

 

B. Pursuant to its jurisdiction under ARS §11-251, compensation of County employees shall 

be solely within the jurisdiction of the Board of Supervisors.  No other commission, 

department or Appointing Authority shall be entitled to make any decisions as to the 

compensation of County employees without the express consent of the Board of 

Supervisors. 

  

C. The Board of Supervisors shall adopt as official County policy a compensation plan.  A 

copy of such compensation plan shall be made available to any County employee by the 

Director upon the employee’s request, together with any amendments thereto by the 

Board of Supervisors. 

 

 

 

 

 

 

 

 

 

 

SIGNATURE: 

 

 

              

CHAIRMAN, BOARD OF SUPERVISORS   DATE 
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IV. PROCEDURES 

 

A. Current Compensation Plan 

 

GILA COUNTY COMPENSATION PLAN 

Effective June 30, 2014 

 

Grade 
Salary Range 

Minimum Midpoint Maximum 

110  $      14,545   $      19,272   $      23,999  

120  $      15,310   $      20,286   $      25,262  

130  $      16,076   $      21,300   $      26,525  

140  $      16,879   $      22,365   $      27,851  

150  $      17,723   $      23,484   $      29,244  

160  $      18,610   $      24,658   $      30,706  

170  $      19,540   $      25,891   $      32,241  

180  $      20,517   $      27,185   $      33,853  

190  $      21,543   $      28,544   $      35,546  

200  $      21,798   $      29,972   $      38,146  

210  $      22,887   $      31,470   $      40,053  

220  $      24,032   $      33,044   $      42,056  

230  $      25,233   $      34,696   $      44,158  

240  $      26,495   $      36,431   $      46,366  

250  $      27,820   $      38,252   $      48,685  

260  $      29,211   $      40,165   $      51,119  

270  $     30,583   $      42,052   $      53,520  

280  $      32,112   $      44,154   $      56,196  

290  $      33,718   $      46,362   $      59,006  

300  $      35,404   $      48,680   $      61,957  

310  $      37,174   $      51,114   $      65,054  

320  $      38,336   $      53,670   $      69,004  

330  $      40,252   $      56,353   $      72,454  

340  $      42,265   $      59,171   $      76,077  

350  $      44,378   $      62,130   $      79,881  

360  $      46,597   $      65,236   $      83,875  

370  $      48,927   $      68,498   $      88,069  

380  $      51,373   $      71,923   $      92,472  
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390  $      53,942   $      75,519   $      97,096  

400  $      56,639   $      79,295   $    101,950  

410  $      59,471   $      83,260   $    107,048  

420  $      62,445   $      87,423   $    112,400  

430  $      64,417   $      91,794   $    115,950  

440  $      67,637   $      96,383   $    121,747  

450  $      71,019   $    101,203   $    127,835  

460  $      74,570   $    106,263   $    134,226  

470  $      78,299   $    111,576   $    140,938  

480  $      82,214   $    117,155   $    147,985  

490  $      87,866   $    123,012   $    158,159  

500  $      92,259   $    129,163   $    166,067  
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Policy Number BOS-HRS-415   
 

 

I. PURPOSE:  

 

To establish job titles, job descriptions, duties and responsibilities of Gila County employees. 

 
II. APPLICABILITY:   

 

All Gila County full-time and part-time regular status employees.  Temporary employees, 

consultants, and judge pro-tempores are not covered under this policy; compensation for 

these positions shall be individually established as necessary. 

 

III. POLICY: 

 

The Classification Plan, as approved by the Board of Supervisors, shall include for each class 

of positions an appropriate title and a class specification.  The Director shall maintain the 

official class specifications in the Classification Plan. The Board of Supervisors may 

establish new classifications and divide, combine, alter or abolish existing classifications 

based upon the recommendation of the Director.  Revisions to a class specification may be 

approved by the Director.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SIGNATURE: 

 

 

              

CHAIRMAN, BOARD OF SUPERVISORS   DATE 
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IV. PROCEDURES 

 

A. Nature and Interpretation of Class Specifications:  Class specifications are contained in 

job descriptions.  Class specifications are descriptive and explanatory and are not 

restrictive.  The language of class specifications is not all inclusive and shall not be 

construed as limiting or modifying the authority which Appointing Authorities have to 

add or delete duties and responsibilities, so long as such changes fall within the general 

guidelines of the classification of the position involved.  Changes in the duties and 

responsibilities of a position which are not within the general guidelines of the 

classification must be reported to the Director by the Appointing Authority. 

 

B. Position Title 

 

1. The class specification position title shall be used in all financial and personnel 

documents. 

 

2. For purposes of internal administration, agency correspondence or for any other 

purpose not involving the personnel processes, abbreviations, code symbols or 

descriptive adjectival titles may be used in lieu of the class titles. 

 

C. Minimum Qualifications:  Minimum qualifications are statements of the minimum 

background as to education, experience, and other qualifications which will be required 

in all cases as evidence of any appointee’s potential to perform the work properly.  When 

minimum qualifications are increased, the additional qualifications shall not be applicable 

to incumbents of the class as to their eligibility for promotion consideration, unless the 

added qualification establishes a degree from an educational institution, license, similar 

added qualification required by law or the duties of the classification.  All subsequent 

applicants for the class must qualify under all minimum qualifications, including those 

added pursuant to this policy. 

 

D. General Qualifications:  All persons applying or holding any position in the County 

service shall be required to meet the following general qualifications: integrity, honesty, 

dependability, thoroughness, accuracy, good judgment, initiative, resourcefulness, 

courtesy, ability to work cooperatively with others willingness and ability to assume and 

fulfill the responsibilities of the employment, good health and physical and mental 

abilities compatible with the work assignment.  Where the position requires the operation 

of a motor vehicle, the applicant or employee must have a valid Arizona operator's 

license and shall operate the vehicle in conformance with the applicable motor vehicle 

laws.  These qualifications shall be deemed to be part of the minimum qualifications of 

each class and need not be specifically set forth therein. 
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E. Classification Administration 

 

1. County positions are allocated to an individual job class, or to a group of positions 

having similar duties, levels of skill, and responsibilities based on the position 

descriptions developed within each department.  Class specifications are then 

developed based on these positions descriptions.  The group of positions allocated to 

a common class with a set of specifications, or class description, is then assigned a 

single pay range within the County compensation plan. 

 

2. Elected Officials, the County Manager, Deputy/Assistant County Managers and 

Department Directors are responsible for ensuring that the contents and intent of each 

classification specification assigned to positions under their direction correctly reflect 

the duties and responsibilities being performed in each position. 

 

3. Elected Officials, the County Manager, Deputy/Assistant County Managers and 

Department Directors shall be responsible for informing Human Resources in writing 

of changes in a position’s duties/responsibilities in their office or department that 

might possibly affect the classification of such a position. 

 

4. The Human Resources Director may initiate a classification review to update and 

modify classification specifications or any component of the classification as is 

deemed necessary by the Board of Supervisors and/or the County Manager. 

 

5. If any Elected Official, the County Manager, Deputy/Assistant County Manager, or 

Department Director desires that a position be reviewed for a possible 

reclassification, they will forward a request to the Human Resources Director.  The 

request should state the employee’s name, current classification, requested 

classification, and the basis for the request.  Individuals scheduled for reclassification 

review will be required to complete a Gila County Position Description Questionnaire 

(PDQ).  If the position is vacant, the PDQ will be completed by the immediate 

supervisor.  The PDQ shall be reviewed and signed by the Elected Official, 

Department Head or Supervisor.   

 

6. A reclassification may result in one of four actions: (1) no change; (2) a change in 

classification specification with no change made to pay grade; (3) change in pay 

grade upward; (4) change in pay grade downward.  If a reclassification results in an 

increase in pay grade, the Board of Supervisors or designee’s approval must be 

obtained.  

 

F. Classification Controls:  A position shall have been allocated to a specific class before 

final administrative action can be taken by an Appointing Authority on appointment, 

transfer, promotion, demotion or change in compensation rate or payment of salary with 

respect to the position. 
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G. Official Copy of Class Specifications 

 

1. Official Class Specifications:  The Director shall maintain a master set of all 

approved class specifications.  Such specifications shall constitute the official 

specifications in the Classification Plan.  The copies of the specifications for each 

class indicate the date of adoption or the last revision of the specification for such 

class. 

 

2. Issuance of Specifications:  The Director shall provide Appointing Authorities with a 

set of class specifications appropriate to their organization.  Class specifications in the 

Appointing Authorities office, as well as the master set in Human Resources, shall be 

open for inspection by the employees or the public under reasonable conditions 

during business hours. 

 

H. Responsibility 

 

1. The Board of Supervisors is responsible for approving compensation plans and 

policies, including job evaluations and all other specific pay actions. 

 

2. Appointing Authorities shall be responsible for: 

 

a. Ensuring that job descriptions are maintained for all positions within their 

department and for ensuring that the contents and intent of each job description 

correctly reflect the essential duties and responsibilities being performed in each 

position and appropriately reflects management span of control, supervisory 

responsibility and budgetary authority. 

 

b. Ensuring organization structures reflect best practices and are not top heavy, 

consider the most efficient way to get work done, do not impede communications 

through too many levels, clearly define responsibility for decision making. 

 

c. Coordinating with the Human Resources Director to establish appropriate salaries 

for new hires, promoted, and/or transferred employees. 

 

3. The Human Resources Director is responsible for: 

 

a. Administering compensation plans, policies, and procedures including 

recommending changes in salary ranges, market studies of positions, employee 

compensation recommendations, and reclassification review requests. 

 

b. Bringing appropriate information to the Board of Supervisors to keep 

compensation plans and compensation policy up-to-date; 
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c. Working with Appointing Authorities to ensure appropriate, organization 

structures, equitable salaries for new hires, promotions, and/or transferred 

employees, processing personnel actions, and providing personnel action 

information to the Finance Department for payroll processing. 

 

d. Maintaining job descriptions and making minor modifications as necessary. 



Grade Title

320 911 Dispatch Supervisor 

270 911 Dispatcher 

320 Accountant 

350 Accountant Senior 

290 Accounting Analyst 

190 Accounting Clerk  

210 Accounting Clerk Senior 

240 Accounting Clerk Specialist 

250 Administrative Assistant 

190 Administrative Clerk 

210 Administrative Clerk Senior 

240 Administrative Clerk Specialist

350 Administrative Services Manager 

170 Animal Care Worker 

220 Animal Control Officer 

340 Animal Regulations Enforcement Manager 

190 Assessor's Aide

460 Assistant County Manager

340 Assistant Facilities Manager 

300 Associate Jury Commissioner 

270 Automotive Mechanic 

190 Automotive Service Worker 

190 Automotive Service Worker Senior 

230 Bailiff Interpreter

330 Benefits & HRIS Administrator

200 Breastfeeding Counselor

280 Breastfeeding Supervisor

300 Building Grounds Maintenance Supervisor 

220 Building Maintenance Technician 

300 Building Maintenance Technician Lead 

270 Building Maintenance Technician Senior

330 Building Safety Specialist 

270 Buildings & Grounds Maintenance Specialist

310 Business Services One-Stop Manager

230 Buyer 

240 Calendar Administrator 

310 CAMA Program Administrator 

270 CAMA Program Technician

260 Career & Employment Specialist 

290 Cartography GIS Analyst 

330 CASA Coordinator  

420 Chief Administrative Officer 

380 Chief Appraiser 

GILA COUNTY CLASS SPECIFICATION TITLES

Effective June 30, 2014

Page 1 of 6



Grade Title

GILA COUNTY CLASS SPECIFICATION TITLES

Effective June 30, 2014

390 Chief Building Official

390 Chief Deputy Assessor 

390 Chief Deputy Clerk of Court 

490 Chief Deputy County Attorney 

420 Chief Deputy Probation Officer 

390 Chief Deputy Recorder 

390 Chief Deputy School Superintendent 

470 Chief Deputy Sheriff 

390 Chief Deputy Treasurer 

370 Chief Detective 

410 Chief Engineer Flood Control District 

440 Chief Probation Officer 

280 Child Support Case Manager 

290 Child Support Services Lead 

330 Child Support Services Supervisor

220 Civil Clerk 

400 Clerk of the Board 

290 Code Compliance Specialist 

320 Code Enforcement Supervisor

260 Communicable Disease Specialist 

280 Community Action Program Administrator 

220 Community Health Specialist 

210 Community Services Worker 

330 Compensation & Risk Management Administrator

220 Constable Clerk 

360 Construction Project Manager

280 Contracts Administrator 

410 County Engineer 

400 County Librarian 

490 County Manager 

250 Court Administrative Assistant 

320 Court Case Management & Systems Trainer 

320 Court Caseflow Manager 

240 Court Clerk 

400 Court Information Systems Manager 

360 Court Reporter  

350 Court Services Business Manager 

320 Court Services Supervisor 

290 Courtroom Clerk Technician 

270 Courtroom Clerk Title IV-D 

120 Custodian 

170 Custodian Lead 

330 Deputy Building Official 

310 Deputy Clerk of the Board 

340 Deputy Constable 

Page 2 of 6
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GILA COUNTY CLASS SPECIFICATION TITLES

Effective June 30, 2014

400 Deputy County Attorney 

470 Deputy County Attorney & Civil Bureau Chief 

440 Deputy County Attorney Principal

420 Deputy County Attorney Senior

470 Deputy County Manager 

410 Deputy Court Administrator 

410 Deputy Director Health 

420 Deputy Director Public Works 

320 Deputy Probation Officer I 

340 Deputy Probation Officer II 

380 Deputy Public Fiduciary 

340 Deputy Sheriff 

350 Deputy Sheriff Detective 

370 Deputy Sheriff Sergeant 

350 Detective 

430 Detention Commander 

270 Detention Officer 

380 Detention Officer Lieutenant 

320 Detention Officer Sergeant 

420 Director Community Development 

430 Director Community Services

400 Director Elections

440 Director Finance

450 Director Health & Emergency Services 

440 Director Human Resources & Risk Management 

430 Director Information Technology

450 Director Public Works  

290 Diversion Officer 

300 Diversion Program  Administrator 

230 Elections Assistant 

300 Elections Specialist 

360 Emergency Services Manager 

270 Engineering Technician 

360 Environmental Engineering Manager

310 Environmental Engineering Specialist 

360 Environmental Health Manager  

290 Environmental Health Specialist 

290 Environmental Planning Technician 

310 Executive Administrative Assistant 

370 Facilities Manager 

250 Fiduciary Services Specialist 

280 Fiduciary Services Specialist Senior 

250 Finance Specialist 

350 Fiscal Administrator 

350 Fiscal Services Manager 
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GILA COUNTY CLASS SPECIFICATION TITLES

Effective June 30, 2014

320 Fleet & Equipment Maintenance Supervisor 

260 Fleet Fuel Information Systems Analyst 

330 GEST Program Manager 

370 GIS Systems Supervisor 

240 Grants Administrator

330 Health Programs Manager 

370 Health Services Program Manager 

300 Healthy Steps Coordinator 

300 Help Desk Coordinator 

300 HIV Program Coordinator 

280 Home Visitation Coordinator 

280 Housing Project Administrator 

280 Housing Services Administrator 

230 HR & Library Assistant 

270 Human Resources Assistant Senior 

330 Inmate Counselor

220 Inventory & Parts Specialist 

360 IT & School Systems Administrator 

330 IT Support Specialist 

310 IT Support Technician 

360 IT Systems Administrator 

310 Judicial Assistant 

210 Justice Court Clerk 

190 Justice Court Clerk Associate

280 Justice Court Clerk Lead 

260 Justice Court Clerk Senior 

350 Justice Court Operations Manager 

380 Juvenile Detention Facility Manager 

270 Juvenile Detention Officer 

320 Juvenile Detention Shift Supervisor 

280 Juvenile Surveillance Officer 

320 Land Surveyor 

270 Legal Secretary 

290 Legal Secretary Lead 

290 Legal Secretary Senior 

360 Library Systems Administrator

220 Lube Specialist 

330 Management Associate 

420 Manager Detention Medical Services 

220 Mapping Technician

310 Materials Tester & Safety Representative

280 Medical Assistant 

270 Medical Case Manager 

350 Nurse 

340 Nutrition Manager 

Page 4 of 6
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GILA COUNTY CLASS SPECIFICATION TITLES

Effective June 30, 2014

280 Office Supervisor 

340 Paralegal 

360 Paralegal Senior 

410 Patrol Commander Lieutenant 

250 Payroll Specialist 

220 Permit Technician

210 Probation Aide 

380 Probation Fiscal Services Manager  

380 Probation Manager 

360 Probation Operations Manager 

410 Professional Standards Investigator 

330 Property & Evidence Custodian 

240 Property Appraiser I 

260 Property Appraiser II 

300 Public Agency & Courts Liaison 

400 Public Fiduciary 

250 Public Health Emergency Preparations Assistant

350 Public Health Emergency Preparations Manager 

350 Public Health Nurse 

290 Public Services Librarian 

320 Public Works Roads Supervisor 

190 Recorders Clerk 

230 Recorder's Clerk Senior 

290 Recorders Office Supervisor 

210 Records Clerk 

290 Records Supervisor 

370 Recycling & Landfill Operations Manager 

320 Recycling & Landfill Operations Supervisor 

190 Recycling & Landfill Operations Worker 

240 Recycling & Landfill Operations Worker Senior 

350 Regional Roads Manager 

240 Road Maintenance Equipment Operator 

280 Road Maintenance Equipment Operator Senior 

190 Road Maintenance Worker 

390 Roads & Shops Manager 

260 Rural Addressing Analyst 

190 Scalehouse Attendant 

280 Section 8 Program Administrator 

330 Sign Department Supervisor

270 Social Services Case Manager 

320 Special Investigator

310 Staff Nutritionist 

440 Superior Court Administrator 

490 Superior Court Administrator & Chief Probation Officer 

350 Survey Supervisor  

Page 5 of 6
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GILA COUNTY CLASS SPECIFICATION TITLES

Effective June 30, 2014

430 Task Force Commander 

220 Teen Court Coordinator

250 Title Examiner 

210 Treasurer Services Assistant 

220 Treasurer Services Specialist 

320 Treasurer Services Supervisor 

450 Undersheriff 

320 Vehicle & Equipment Maintenance Supervisor

270 Vehicle & Equipment Mechanic 

300 Vehicle & Equipment Mechanic Lead 

280 Vehicle & Equipment Mechanic Senior 

310 Victim Witness Advocate 

220 Voter Outreach Assistant

280 Voter Outreach Coordinator 

240 Voter Registration Coordinator

280 Welder Mechanic 

330 WIA Program Manager

280 Worksite Wellness Coordinator 

300 Worksite Wellness Coordinator 

290 Zoning & Building Inspector
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